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INTRODUCTION

Field experiences provide an essential link between the theory of the university classroom and practices of public schools.  Successful field experiences depend upon the partnership between the university and local schools.  This handbook describes some of the essential aspects of this partnership.

“Field experience” refers to school-based experiences other than professional internship.  The experiences may range from focused observation to tutoring to small group instruction to apprentice teaching (see section on Responsibilities below).  

“Field experience teacher”, who serves as the cooperating teacher, refers to the Ohio University student who is working in a local school or classroom.  The term is intended to distinguish these students from student teachers who are placed in local schools for their student teaching experience.

The range of field experiences for Middle Childhood students at Ohio University includes:


· Observation and some initial teaching in the EDTE 200 “block” 

· Observation and apprentice teaching in Middle Childhood courses as described in this handbook 

· Methods classes during junior and/or senior year 

· Student teaching during the final university year

PATTON COLLEGE OF EDUCATION AND HUMAN SERVICES

The Middle Childhood Education program is one of several undergraduate programs in the Patton College of Education and Human Services.  The Patton College of Education and Human Services offers teacher education programs for:

· Early Childhood (Grades pre-school-3). The Early Childhood program operates

       in the Patton College of Education and Human Services.

· Middle Childhood (Grades 4-9)

· Adolescent to Young Adult (AYA) (Grades 7-12)

· Intervention Specialist (Grades k-12).  

· Multi-age programs including music, physical education, and modern languages. 
Graduates of Ohio University’s Unit for the Preparation of Education Professionals are:

· Informed responsible practitioners

· Committed to diversity

· Ethical, reflective decision makers and problem solvers

· Principled, expert leaders

· Committed to their professional identity and growth

· Proficient and ethical users of technology

· Competent and capable in research and assessment

Patton College of Education and Human Services Academic Priorities for 2004-2009 are:
· To enhance collaboration with colleges, universities, agencies and schools

· To diversify instructional formats to support learning-centered education

· To maintain and enhance the diversity of students, staff, faculty and curricula

· To enhance the College as a learning community committed to lifelong learning

· To maintain and enhance high-quality research and scholarly activity

· To encourage and support principled, expert leadership

MIDDLE CHILDHOOD PROGRAM

All Middle Childhood students have completed the “200 Block” prior to their middle childhood field experiences.  The Block includes:

· EDTE 200 – Learning, Human Growth, and Development (6 hours in educational psychology and related topics)

· EDTE 201  -Characteristics of Learners with Exceptionalities (3 hours in exceptionalities)

· EDTE 202 – Field Experiences (2 hours representing 40 hours of field experience). 

The Middle Childhood Program of Studies lists required courses for university, college, and content area requirements.

Middle Childhood courses that require field experience include:

EDMC 300
 Middle Childhood Instructional Processes and Curriculum

EDMC 301
 Middle Childhood Education and Curriculum

EDTE 371A 
 Instructional Adaptations for Exceptionalities

EDTE 325
 Developmental Reading Instruction

EDTE 420
 Teaching Reading in Content Area

EDTE 421
 Reading Instruction, Diagnosis, and Remediation

All Middle Childhood methods courses (Language Arts, Math, Science, and Social Studies) require field experiences.  However, requirements vary by course.

The Program of Studies for the Middle Childhood Program may be found at 

http://www.ohio.edu/education/prospective-students/undergraduate-programs/upload/middle-childhood%20updated%2009-08-2005.pdf
RESPONSIBILITIES
Responsibilities of the Ohio University Field Experience Teacher

Field experiences support the transformation from college student to teacher.  Middle Childhood students are encouraged to begin to think of themselves as teachers during their field experiences.  While your duties and experiences may be limited they will lead to the full range of responsibilities of a licensed teacher.

The cooperating teacher has the ultimate responsibility for the activities in which you will be engaged in his or her classroom. His or her decisions are final.
Follow the rules and policies of the field school.  These policies will include sign-in procedures, professional attire and demeanor, use of name tags, parking, and other requirements.

You will be required to keep a log of your field experience hours and duties performed.

Conduct yourself in an ethical and professional manner at all times.  Be alert to issues of confidentiality.  Keep personal comments to yourself and do not gossip about students, teachers, staff, or administrators.

Be available to meet with your cooperating teacher when needed.  Provide a course syllabus and a description of your field requirements. If your field experience requires apprentice teaching, meet well in advance of teaching duties.  Develop lesson plans in conjunction with your teacher. Expect your cooperating teacher to approve your written lesson plans in advance.
If appropriate, initiate your own work.  Questions like, “Would you mind if I help by….?” or “How can I assist you?” are usually welcome.

Attend professional activities at the school whenever possible.  These may include professional development sessions, teacher planning meetings, parent/teacher/student conferences, or other events.  Attendance at these events should be coordinated with your cooperating teacher.

Be familiar with school safety policies including fire drills, safety drills, and universal health precautions related to blood and bodily fluids as implemented by the school health office.

Dress in a professional manner at all times. You are not asked to purchase an expensive wardrobe, but you should look like a professional educator.

Be a role model and teacher for your students.  Distinguish between a professional relationship and trying to be a “buddy.”

Introduce yourself to the school administration, office staff, and support staff whenever possible. 

Responsibilities of the Cooperating Teacher
Accept the field experience teacher as a professional.  Introduce him or her to your classes. Begin to develop the image and role of teacher rather than “helper” or “OU student.”

Provide an orientation to the school and classroom so that the field experience teacher may begin to work independently to support classroom practices.  Introduce the field teacher to classroom books and materials, the school handbook, and other relevant materials. 

Provide regular supervision for the field experience teacher.  Field experience teachers should not be left in charge without your presence in the classroom at any time.

Be familiar with the type of field experiences called for.  Generally these fall into two categories:

· Observation: Observations may be classroom-based or may include the entire school.  The field experience teacher is encouraged to assist with classroom operations, individual or small group activities, and large group instruction by mutual agreement.  

· Apprentice teaching: Apprentice teaching includes developing lesson plans and teaching short and/or full lessons or units under the supervision of the cooperating teacher.  All plans must be approved by the cooperating teacher.  
Provide regular feedback about the field experience teacher’s progress.  Note successes and opportunities for improvement.  Whenever possible, include the field experience teacher in your daily or routine activities.

If you are also supervising a student teacher, assist in coordinating the work of the student teacher and the field experience teacher.  Student teaching experiences take precedence over field experiences.
Evaluate short and/or long lessons taught by the field experience teacher. Complete a comprehensive evaluation form at the end of the field experience.
Responsibilities of University Faculty

Place field experience teachers in local schools in accordance with school or district policies and the needs of the University course requirements.

Provide syllabi or other course information requested by the cooperating teacher.

Visit the field school at least once each quarter. These visits may be coordinated among the various faculty members who provide instruction during the quarter.

Resolve any issues or concerns as reported by the field experience teacher, the cooperating teacher, or school administrators.
EXAMPLES OF ACTIVITIES

Field experiences may include the following:

· Observing classroom teachers and other school professionals in their daily work

· Providing assistance to individual students or small groups of students

· Assisting with large group instruction

· Providing large group instruction (apprentice teaching)

· Assisting the classroom teacher with preparation of materials, bulletin boards, attendance, cafeteria counts, etc.

· Correcting papers

· Shadowing a student or school professional

· Assisting with cafeteria or recess supervision

· Attending school meetings or conferences

PLACEMENT
Field experience placements are made by Ohio University faculty in conjunction with local schools.  Adjustments in placement may be made only by mutual agreement of the cooperating teacher, the local school, and the faculty.  Ohio University students may request placement at a specific school but may not initiate such placement unless granted permission by the school and faculty member.

It is important for you to recognize that you are a guest in the school, and that your cooperating teacher has the responsibility to determine what is best for his or her students.  The classroom teacher's decision about what you may or may not do is final.  Be patient.  If you demonstrate competence, responsibility, and tact, you will likely have many opportunities to try innovative teaching strategies.  If you have any problems, be sure to inform your university facilitator as soon as possible.

CALENDAR
Field experience teachers are expected to coordinate their schedules with the Ohio University calendar and that of the local school.  You cannot be required to attend the local school during university holidays.  However, you are encouraged to attend activities at the local school during university holidays when your schedule permits and when it is to your benefit to do so. 

Plan your field experiences in conjunction with the local school calendar.  Be aware of adjustments in the school day for professional meetings or conferences.  Know how to get information about school closures due to weather problems.

ABSENCES
Perfect attendance during field experiences is expected.  If you must be absent, be sure to notify both your cooperating teacher and your university faculty member prior to the absence. You are also expected to arrive on time. A pattern of late arrivals will be addressed by the cooperating teacher and the Ohio University instructor.

If at any time, in the judgment of your university facilitator and/or cooperating teacher, your absences are excessive your assignment may be terminated.

EVALUATION
All field experiences include a comprehensive evaluation by the cooperating teacher.  Field experiences that are mostly observations may not require an evaluation.  All apprentice teaching experiences will require an evaluation.  Field experience teachers should provide the evaluation forms well in advance of the due dates.  Forms may be returned to the faculty supervisor by mail or by the field student.  
CONTACT INFORMATION

Ohio University

College of Education

McCracken Hall

Athens, OH  45701

Main CEHS telephone: 593-4400

College of Education website: www.ohio.edu
Faculty

Frans H. Doppen, Ph.D.   
 doppen@ohio.edu

210B McCracken Hall        
593-0254

Perianne Bates     

bates@ohio.edu
142 McCracken Hall       
 593-4475
Lisa Harrison, Ph.D.

harrisl1@ohio.edu 

210A McCracken Hall
597-1930
Renee Smith  


smithr10@ohio.edu 

124AMcCracken Hall     
593-4427
Teacher Education Department, Chair
John E. Henning, Ph.D.   
henningj@ohio.edu

206 McCracken Hall     
597-1480

NATIONAL MIDDLE SCHOOL ASSOCIATION

PERFORMANCE-BASED STANDARDS FOR INITIAL 

MIDDLE LEVEL TEACHER PREPARATION
Standard 1. Young Adolescent Development
Middle level teacher candidates understand the major concepts, principles, theories, and research related to young adolescent development, and they provide opportunities that support student development and learning.    
Standard 2.  Middle Level Philosophy and School Organization
Middle level teacher candidates understand the major concepts, principles, theories, and research underlying the philosophical foundations of developmentally responsive middle level programs and schools, and they work successfully within these organizational components. 
 SEQ CHAPTER \h \r 1Standard 3. Middle Level Curriculum and Assessment

Middle level teacher candidates understand the major concepts, principles, theories, standards, and research related to middle level curriculum and assessment, and they use this knowledge in their practice.  
Standard 4.  Middle Level Teaching Fields
Middle level teacher candidates understand and use the central concepts, tools of inquiry, standards, and structures of content in their chosen teaching fields, and they create meaningful learning experiences that develop all young adolescents’ competence in subject matter and skills.  
Standard 5.  Middle Level Instruction and Assessment
Middle level teacher candidates understand and use the major concepts, principles, theories, and research related to effective instruction and assessment, and they employ a variety of strategies for a developmentally appropriate climate to meet the varying abilities and learning styles of all young adolescents.  
Standard 6. Family and Community Involvement
Middle level teacher candidates understand the major concepts, principles, theories, and research related to working collaboratively with family and community members, and they use that knowledge to maximize the learning of all young adolescents.  
Standard 7.  Middle Level Professional Roles
Middle level teacher candidates understand the complexity of teaching young adolescents, and they engage in practices and behaviors that develop their competence as professionals.  
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